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Opportunity starts now.
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Opportunity starts now.
South Central BOCES is proud to announce that we have been selected as a Phase 2 Grant Recipient of Opportunity Now Colorado â€“ an $85 million grant program catalyzing transformative change for Colorado's workforce. We received the Scale grant to scale evidence-based practices in education and workforce development that meet employer needs and increase economic mobility for all. Visit opportunitynow.co to learn more about Phase 2 grant recipientâ€™s programs and apply for Phase 3!

Read our full press release here












South Central BOCES and the RSIZ Announce Groundbreaking Multi-State Collaboration to Expand Career Pathways for Students
[image: RSIZ logo]PREMONT, TEXAS, March 20, 2024 â€” In a groundbreaking initiative, the South Central Board of Cooperative Educational Services (BOCES) of Colorado and the Rural Schools Innovation Zone (RSIZ) of Texas are joining forces to pioneer a partnership aimed at enhancing educational and career opportunities for students in rural communities across both states. Funded by the Colorado Office of Economic Developmentâ€™s Opportunity Now grant, this collaboration signifies a substantial advancement in ensuring that students have equitable access to career-connected education and opportunities regardless of their zip code.â€œA multi-state collaboration is a model for the future of rural education and we're thrilled to be partnering with the RSIZ to bring this to life," said Denille LePlatt, Executive Director of South Central BOCES. "This collaboration allows us to leverage the expertise of both organizations to create truly unique and impactful pathways that empower students to achieve success in high-demand, high-wage careers."The collaboration between South Central BOCES and the RSIZ reflects a collective effort to strengthen local economies, support workforce development, and maintain the unique identities of rural communities through enhanced educational opportunities. The two organizations operate under a collaborative model serving multiple school districts. Their partnership emerged over years of discussion and a shared vision to address common challenges in rural communities, like limited academic and economic options for students. By combining strengths and resources, South Central BOCES and the RSIZ can better tackle the need for innovation in rural education and workforce development."This is a win-win for students in both Colorado and Texas," said Michael Gonzalez, Executive Director of the RSIZ. "Weâ€™re stronger with locked arms. By working together, we can provide students with access to a wider range of career options and help them develop the skills they need to be successful in the workforce."Â A highlight of the collaboration is the plan to develop a student-sharing model, which will enable students from Colorado and Texas to gain valuable hands-on experience in new environments, fostering cross-state learning and cultural exchange. This unique opportunity will broaden students' horizons and expose them to new career possibilities that include everything from advanced manufacturing to broadcasting.The Opportunity Now grant has provided the necessary funding to bring this vision to life, allowing both organizations to develop and implement scalable models for student pathways and career development. The focus of the collaboration will be on establishing a sustainable framework for work-based learning that can be replicated across different states, thereby expanding educational and economic opportunities for rural students.â€œInvesting in rural education isn't just about giving students a chance to stay in their communities, it's about creating a pipeline of talent for critical industries across the country,â€� explained LePlatt. â€œAs an example of the potential, Colorado alone has a booming construction industry with over 2,766 job postings this summer, 51 percent above the national average. The state expects to need 40,000 new construction workers by 2027, with a particular need for electricians and plumbers. This partnership stands as a compelling testament to the dual benefits of investing in rural education, simultaneously catering to the aspirations of students and the demands of the workforce."For more information on the South Central BOCES and the RSIZ collaboration, or to follow the journey and support the initiative, please visit sc-boces.org or thersiz.org. Industry partners interested in supporting this initiative through sponsorships or job shadowing opportunities are encouraged to contact Michael A. Gonzalez at mgonzalez@ruralschoolsinnovationzone.org.About South Central BOCESThe South Central Board of Cooperative Educational Services (BOCES) is a collaborative serving 12 member school districts spanning a vast 10,000 square mile region in Southern Colorado. The organizationâ€™s mission is to empower every student within their member districts to thrive academically, socially, and personally. Through collective efforts, they prioritize innovation, vitality, and effectiveness in education to ensure equitable opportunities and outcomes for all learners.Â  The administrative unit for special education, South Central BOCES provides comprehensive support and resources to meet the diverse needs of students with disabilities. In addition, they offer a spectrum of services including professional learning opportunities, alternative licensure programs, and academic supports designed to foster growth and success for educators and students alike. Driven by a commitment to collaboration and continuous improvement, South Central BOCES strives to be a catalyst for positive change in education. For more visit sc-boces.org.About the Rural School Innovation ZoneThe Rural Schools Innovation Zone (RSIZ) represents a groundbreaking collaboration among five distinct districts in South Texas, aimed at redefining educational excellence in rural areas. By pooling resources, from advanced teaching staff to specialized facilities, and developing a curriculum tailored to the unique needs of the region, the RSIZ ensures equitable access and maximizes educational outcomes for all students. Initiatives such as industry-specific courses and local internship programs underscore their commitment to skills acquisition, college readiness, and enhanced job placements, reflecting their dedication to community engagement and student success. At the core of the RSIZâ€™s mission is the transformation of rural education into a conduit for community revitalization and student empowerment, fostering a workforce that is both deeply rooted and highly skilled. Through innovative partnerships and a commitment to skills-based education, the RSIZ is not just meeting the immediate needs of students; they are preparing them to be the architects of their own futures and the drivers of regional growth. For more visit thersiz.org.












Employment Opportunities for BOCES and Districts
Please click here to view postings for all of our Districts.

Aguilar Branson Custer Fowler Hoehne La Veta Primero Trinidad SC BOCES
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South Central BOCES In the Know and On the Go
See whats happening with South Central BOCES! New updates come monthly.

View Here



































TEACH Colorado
Our partner TEACH Colorado provides free support to anyone thinking about becoming a teacher. When you sign up, you get perks like up to $100 back in fee reimbursements towards expenses related to applying to our program, and a chance to win a $1,000 scholarship! Create a free TEACH Colorado account by clickingÂ here.












Rural Redefined: Save the Date
[image: Rural Redefined: Save the Date September 16th 2024]
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Equal Opportunity/Non-Discrimination
The Board is committed to a policy of nondiscrimination in accordance with applicable federal and state laws and constitutional provisions. Accordingly, no otherwise qualified employee, applicant for employment, or member of the public may be excluded from participation in, be denied the benefits of, or be subjected to unlawful discrimination under any BOCES program or activity on the basis of disability, race, creed, color, sex, sexual orientation, gender identity, gender expression, marital status, national origin, religion, ancestry or need for special education services. Discrimination against employees and applicants for employment based on age, genetic information, and conditions related to pregnancy or childbirth is also prohibited in accordance with state and/or federal law.

For purposes of this policy and other policies including a nondiscrimination statement, these terms have the following meanings:â—� â€œRaceâ€� includes hair texture, hair type, or a protective hairstyle that is commonly or historically associated with race.â—� â€œProtective Hairstyleâ€� includes such hairstyles as braids, locs, twists, tight coils or curls, cornrows, bantu knots, afros, and head wraps.â—� â€œSexual Orientationâ€� means an individualâ€™s identity, or another individualâ€™s perception thereof, in relation to the gender or genders to which the individual is sexually or emotionally attracted and the behavior or social affiliation that may result from the attraction.â—� â€œGender Expressionâ€� means an individualâ€™s way of reflecting and expressing the individualâ€™s gender to the outside world, typically demonstrated through appearance, dress, and behavior.â—� â€œGender Identityâ€� means an individualâ€™s innate sense of the individualâ€™s own gender, which may or may not correspond with the individualâ€™s sex assigned at birth.

This policy and supporting regulation(s) will be used to address all concerns regarding unlawful discrimination and harassment. Alleged conduct regarding sex-based discrimination and sexual harassment will follow the complaint and investigation procedures specific to this conduct.

In keeping with these statements, the following are objectives of this BOCES:

1. To promote the rights and responsibilities of all individuals as set forth in the state and federal constitutions, pertinent legislation, and applicable judicial interpretations.

2. To encourage positive experiences in terms of human values for [children and] adults who have differing personal and family characteristics or who come from various socio-economic, racial, and ethnic groups.

3. To initiate a process of reviewing all policies and practices of this BOCES in order to achieve the objectives of this policy to the greatest extent possible.

4. To investigate and resolve promptly any complaints of unlawful discrimination and harassment.

5. To investigate and appropriately discipline staff [and students] found to be responsible for incidents of harassment or unlawful discrimination in violation of BOCES policy.

Annual notice :The BOCES will issue a written notice prior to the beginning of each school year that advises employees and the general public that the programs, activities, and employment opportunities offered by the BOCES are offered without regard to disability, race, creed, color, sex, sexual orientation, gender identity, gender expression, marital status, national origin, religion, ancestry. With respect to employment practices, the BOCES will also issue written notice that it does not discriminate on the basis of age, genetic information, or conditions related to pregnancy or childbirth. The notice will also include the name, address, email address, and telephone number of the person(s) designated to coordinate Section 504 and ADA compliance activities.

The notice will be disseminated to persons with limited English language skills in the personâ€™s own language. It will also be made available to persons who are visually or hearing impaired.

The notice will appear on a continuing basis in all BOCES media containing general information, including: the BOCESâ€™s website, recruitment materials, application forms, vacancy announcements.

Harassment is prohibited. Harassment based on a personâ€™s disability, race, creed, color, sex, sexual orientation, gender identity, gender expression, marital status, national origin, religion, ancestry is a form of discrimination prohibited by state and federal law. Preventing and remedying such harassment is essential to ensure a nondiscriminatory, safe environment in which employees can work and members of the public can access and receive the benefit of BOCES facilities and programs. All such harassment, by BOCES employees and third parties is strictly prohibited.

All BOCES employees share the responsibility to ensure that harassment does not occur at on any BOCES property, at any BOCES sanctioned activity or event, or off BOCES property when such conduct has a nexus to the BOCES. Reporting unlawful discrimination and harassment. Any applicant for employment or member of the public who believes they have been a target of unlawful discrimination or harassment as defined in Board policy, or who has witnessed such unlawful discrimination or harassment, is encouraged to immediately file a complaint with the BOCESâ€™s compliance officer.

Any employee who believes they have been a target of unlawful discrimination or harassment is encouraged to immediately file a complaint with either an immediate supervisor or the BOCESâ€™s compliance officer, and any employee who has witnessed such unlawful discrimination or harassment must immediately file a complaint with either an immediate supervisor or the BOCESâ€™s compliance officer. If the individual alleged to have engaged in prohibited conduct is the person designated as the compliance officer, an alternate compliance officer will be designated to investigate the matter, in accordance with this policyâ€™s accompanying regulation.

All BOCES employees who witness unlawful discrimination or harassment must take prompt and effective action to stop it, as prescribed by the BOCES. The BOCES will take appropriate action to promptly and impartially investigate allegations of unlawful discrimination and harassment, to end unlawful behavior, to prevent the recurrence of such behavior, and to prevent retaliation against the individual(s) who files the complaint and/or any person who participates in the investigation. When appropriate, the BOCES will take interim measures during the investigation to protect against further unlawful discrimination, harassment, or retaliation. To the extent possible, all reports of unlawful discrimination or harassment will be kept confidential. Employees who knowingly file false complaints or give false statements in an investigation may be subject to discipline, up to and including termination of employment. No employee or member of the public may be subject to adverse treatment in retaliation for any good faith report of harassment under this policy.

Upon determining that incidents of unlawful discrimination or harassment are occurring in particular BOCES settings or activities, the BOCES will implement measures designed to remedy the problem in those areas or activities. Any employee who engages in unlawful discrimination or harassment will be disciplined according to applicable Board policies and the BOCES will take reasonable action to restore lost employment opportunities to the target(s).In cases involving potential criminal conduct, the BOCES will determine whether appropriate law enforcement officials should be notified. To reduce unlawful discrimination and harassment and ensure a respectful environment, the administration is responsible for providing notice of this policy to all BOCES departments. The policy and complaint process must be referenced in employee handbooks and otherwise available to all staff and members of the public through electronic or hard-copy distribution. Training materials regarding sex-based discrimination and sexual harassment are available to the public on the BOCESâ€™s website. BOCES employees will receive periodic training related to recognizing and preventing unlawful discrimination and harassment. BOCES employees must receive additional training related to handling reports of unlawful discrimination and harassment. The training will include, but not be limited to:â—� awareness of groups protected under state and federal law and/or targeted groups;â—� how to recognize and react to unlawful discrimination and harassment; andâ—� proven harassment prevention strategies.

Jennifer Sanchez-Mason

Director of Human Resources

South Central BOCES

719-251-0188

mason-j@sc-boces.org
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The SC BOCES leverages knowledge and resources across member districts to support the individual and collective success of all students.


The Board is committed to a policy of nondiscrimination in accordance with applicable federal and state laws and constitutional provisions. Accordingly, no otherwise qualified employee, applicant for employment, or member of the public may be excluded from participation in, be denied the benefits of, or be subjected to unlawful discrimination under any BOCES program or activity on the basis of disability, race, creed, color, sex, sexual orientation, gender identity, gender expression, marital status, national origin, religion, ancestry or need for special education services. Discrimination against employees and applicants for employment based on age, genetic information, and conditions related to pregnancy or childbirth is also prohibited in accordance with state and/or federal law.


For purposes of this policy and other policies including a nondiscrimination statement, these terms have the following meanings:â—� â€œRaceâ€� includes hair texture, hair type, or a protective hairstyle that is commonly or historically associated with race.â—� â€œProtective Hairstyleâ€� includes such hairstyles as braids, locs, twists, tight coils or curls, cornrows, bantu knots, afros, and head wraps.â—� â€œSexual Orientationâ€� means an individualâ€™s identity, or another individualâ€™s perception thereof, in relation to the gender or genders to which the individual is sexually or emotionally attracted and the behavior or social affiliation that may result from the attraction.â—� â€œGender Expressionâ€� means an individualâ€™s way of reflecting and expressing the individualâ€™s gender to the outside world, typically demonstrated through appearance, dress, and behavior.â—� â€œGender Identityâ€� means an individualâ€™s innate sense of the individualâ€™s own gender, which may or may not correspond with the individualâ€™s sex assigned at birth.

This policy and supporting regulation(s) will be used to address all concerns regarding unlawful discrimination and harassment. Alleged conduct regarding sex-based discrimination and sexual harassment will follow the complaint and investigation procedures specific to this conduct. 

For more information
please click here.


Jennifer Sanchez-Mason
Director of Human Resources
South Central BOCES
719-251-0188
mason-j@sc-boces.org
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